University College Worcester

Executive Group

Tuesday 31st May 2005

EG is invited to consider and approve the following revised statement on probation which seeks to clarify and make explicit policy in relation to requirements and entitlements regarding registration for accredited qualifications.

Probation for appointees to academic and learning support posts

1.  The probationary period is 24 months for those new academic appointees who have less than 3 years fulltime experience of teaching within higher education, or do not have a recent and relevant accredited teaching qualification for the higher education environment.  Completion of the probationary period will be dependent on the successful completion of the Postgraduate Certificate in Learning and Teaching in Higher Education (see below).  Those who do possess the level of experience and an accredited qualification or registered practitioner status with the HE Academy, will have a 12 month probationary period.  These requirements will be stated in the job description.  

2. The probationary period is 6 months for learning support appointees. Those appointees for posts which require direct support of student learning and who do not have 3 years fulltime experience of learning support within higher education and/or do not have a recent and relevant accredited qualification for learning support within the higher education environment, may be required to complete successfully module AMS4144 Supporting Student Learning.  These requirements will be stated in the job description. Those who do possess the level of experience and an accredited qualification will not be required to complete the module, but may opt to do so if they wish.

3. The report of the National Committee of Inquiry into Higher Education (the Dearing Report) in 1997 recommended that “it should become the normal requirement that all new full-time academic staff with teaching responsibilities are required to achieve at least associate membership of the Institute for Learning and Teaching in Higher Education (ILTHE), for the successful completion of probation”.  The White Paper, the Future of Higher Education (2003) states ‘we will expect all new teaching staff to obtain a teaching qualification, which meets the [Higher Education Academy] standards from 2006’. 

4
The ILTHE (now the Higher Education Academy) was established to provide a professional body for staff, one of whose roles is to accredit programmes in higher education teaching, which, on completion, confer automatic membership of ILT/HEA. At UCW we have adopted a programme, the Postgraduate Certificate in Learning and Teaching in Higher Education course, which has been accredited by the Staff and Educational Development Association (SEDA), the ILTHE, and the Higher Education Academy*  and is available to all teaching staff, particularly those with less than 3 years experience of teaching in higher education. This course has been running successfully for a number of years within the University College.  The module AMS4144 confers associate membership of the HEA.

5 The requirement to complete the PGCLTHE will be determined at interview and will be clearly specified in the letter of appointment and the employee’s contract of employment to be signed by the Principal, or nominee.  

6 Full and part-time (0.5fte and above) staff who are registered for the PGCLTHE will be entitled to a reduced teaching load equivalent to 80% of a normal full-time (pro-rata for part-time) teaching allocation over the first year of employment.  Learning Support staff registered for the module AMS4144, will be given time to undertake the required period of study during their normal working hours.

7 Departmental managers will make every effort to ensure that staff registered for the course are effectively supported through

i. release for scheduled PGCLTHE taught blocks and workshops

ii. allocation of a subject based mentor, , with, wherever possible, experience of the PGCLTHE course or qualification  

8 The above requirements apply to all full-time and part-time staff on at least .5 contracts.  Staff who are employed on contracts that are less than 0.5fte  and hourly paid staff will be encouraged  to register for the PGCLTHE or AMS4144.  Course/module fees will be waived in such cases. 

* subject to successful re-accreditation visit in June
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